
    
 

	 	 	 	 	 	 	 	
	
	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 		 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	
	 	

	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	

	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 			
	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	

	
	 	 	 	 	 	 	 	 			

	
	 	 	

	
	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	
	 		 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	

	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	
	

 	 	 	 	 	 	 	 	 	
 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	
	

	 	 	
	
	
	
	
	
	
	
	

	 	 	 	 	 	 	 	 	
	

3362 Drug and Other Substance Abuse, Including Alcohol 

John A. Logan College views drug or	 substance abuse, including alcohol abuse, as having a debilitating affect	 
upon	 a person’s physical and	 emotional well-being. Further, in	 accordance	 with the	 existing	 law, and sound 
educational practice, the	 College	 strongly discourages drug	 or substance	 abuse	 by any of its students, 
faculty, staff	 or	 officers. 

In addition to enforcing (or aiding in the enforcement) of laws that regulate such abuse, the College does	 
provide drug and	 alcohol abuse prevention	 information	 (program) through	 its health	 classes as well as 
through its professional counseling staff	 for	 individuals who seek such information. 

While the College does not have a rehabilitation or counseling program for drug and substance abusers, it 
will assist, when called upon, in aiding an individual seeking help through appropriate referrals to certified 
drug and	 substance abuse counselors in	 the area. Information about such programs	 can be obtained 
confidentially	 from Human Resources. 

Any College employee engaged in the performance of a contract or grant with the State of Illinois shall 
be	 provided	 a copy of the	 Notice	 Regarding Drug Free	 Workplace, which	 is set forth	 below. 

A	 copy of the	 Notice	 Regarding Drug Free	 Workplace	 shall be	 posted	 in	 a prominent place	 at the	 College. 

NOTICE REGARDING	 DRUG	 FREE WORKPLACE 

The	 unlawful manufacture, distribution, dispensation, possession,	 use or being under the	 influence	 of a 
controlled substance, including alcohol and cannabis,	 is prohibited in and on John A.	 Logan College-
owned	 or -controlled property, and on any	 College-sponsored off-campus trip or activity	 of an 
educational nature. Any John	 A. Logan	 College	 employee	 determined	 to	 have	 violated	 this policy may be	 
subject to disciplinary action up to and including termination. Any John A. Logan College student 
determined	 to	 have	 violated	 this policy may be	 subject to	 disciplinary action	 up	 to and including 
suspension. In addition, a student receiving financial aid may lose that assistance. The use of alcohol 
while on John A. Logan College-owned	 or -controlled grounds, including meal periods and breaks, is 
absolutely	 prohibited except when authorized by	 the College for approved College functions. No 
employee	 will report to	 work while	 under the	 influence	 of alcohol or illegal drugs. Violation	 of these	 
rules	 by an employee will be reason for	 mandatory evaluation/treatment for	 a substance use disorder or 
for disciplinary action up to and including termination of	 employment. 

Any College employee engaged in the performance of a contract or grant with the State of Illinois is 
hereby notified	 that as a condition	 of employment on	 such	 grant, the	 employee will: 

(A) Abide by the terms of the above statement; and 
(B) Notify the College of any criminal drug statute	 conviction	 for a violation	 occurring in	 the	 workplace	 

no	 later than	 five	 (5) days after such	 conviction. 

(END OF NOTICE) 

Drug and Other Substance Abuse, Including Alcohol (cont.) 
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The	 College	 shall establish	 and	 maintain	 a	 drug	 free	 awareness program to	 inform employees about: 

The	 dangers of drug	 abuse	 in	 the	 workplace; 
The	 College’s policy of maintaining a drug free	 workplace; 
Any available drug counseling, rehabilitation and employee assistance programs; and 
The	 penalties that may be	 imposed	 upon	 employees for drug violations. 

The	 College	 shall notify the	 contracting	 or granting	 agency within 10 days after receiving notice of an 
employee	 convicted	 for violation	 of a criminal drug statute	 in	 the	 workplace. 

The	 College	 shall impose	 a	 sanction	 on, or alternatively, require	 satisfactory participation	 in	 a	 drug	 abuse	 
assistance or rehabilitation program by, any employee convicted as set forth above. 

The	 College	 will assist an	 employee	 in	 selecting	 a	 course	 of action	 in	 the	 event drug	 counseling, treatment, 
and rehabilitation is required and indicating	 that a	 trained referral team is in place. 

The	 College	 will make	 good	 faith	 efforts to	 continue	 to	 maintain	 a	 drug	 free	 workplace	 through	 
implementation 	of 	the 	provisions 	of 	the 	Drug 	Free 	Workplace 	Act 	(30 	ILCS 	580/1 	et 	seq.) 

Medical Marijuana 

John A. Logan College prohibits the possession or use	 of all cannabis, cannabis products, or any 
substances	 containing THC (tetrahydrocannabinol) on campus, or	 at any College sponsored event or	 
activity	 off campus. This prohibition includes the possession and use of medical marijuana. The 
Compassionate	 Use of Medical Cannabis	 Pilot Program Act, an Illinois	 law that permits	 the use of medical 
marijuana by persons possessing lawfully issued medical marijuana cards, also states: “Nothing in this 
Act shall prevent a university, college, or other institution of post-secondary education from restricting 
or prohibiting the	 use	 of medical cannabis on	 its property.” Additionally, John	 A. Logan	 College	 is required	 
to certify that	 it	 complies with the Drug-Free Schools and Communities Act (20 U.S.C. 1145g	 part 86 of 
the Drug and Alcohol Abuse Prevention Regulations). The federal government	 regulates drugs through 
the Controlled Substances Act	 (21 U.S.C. § 811) which does not	 recognize the difference between medical 
and recreational use of marijuana. Thus, to comply	 with the Federal Drug-Free School and Communities 
Act, John A. Logan College prohibits all cannabis use, possession, manufacture or distribution. 

Adopted: April 13, 1987 
Amended: July 10, 1989; June 11, 1990; November 12, 1990 

April 25, 2000; November 22, 2016 
Reviewed: September 21, 2016 
Legal Ref.: 30 ILCS 580/1 et seq.
 
Cross Ref.: Administrative Procedure 306
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